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Main Paper |

Situation

Working with Staff Side colleagues we continue to make great progress in moving forward our policy review
agenda. A suite of leave policies have been reviewed and agreed and set out the various ways that make up the
Trust’s approach to help staff balance work and home life.

Background

A 5 year policy development programme was agreed by Trust board in Autumn 2017. We are making positive
progress towards this plan this year.

Assessment

The NHS Pension Scheme document (included in Supplementary Information Pack) summaries
the main benefits to which staff may be entitled based on the NHS Pension Scheme Regulations that
govern the 2 Schemes:

e The 1995/2008 NHS Pension Scheme for England and Wales;
e The 2015 CARE NHS Pension Scheme.

The regulations for both Schemes are determined nationally and cannot amended locally at Trust
level.

NB the document is not designed to be a comprehensive guide to the scheme, staff signposted in the
policy, should they need further information, e.g. with and through the Pensions Team.
There are currently two NHS Pension Schemes open to staff:

Recommendation

The Board are asked to ratify the Policy.




